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Equality, Diversity and Cohesion Policy

Meadowhead School and Academy Trust aims to provide a rich and focused educational
experience for all of our students. We have a shared passion for teaching and learning and a
determination to find ‘the best in everyone’
The overall objective of Meadowhead School's Equality, Diversity and Cohesion Policy is to
provide a framework for the Academy to pursue its equality duties in order to eliminate unlawful
discrimination and harassment; promote equality of opportunity; and promote good relations and
positive attitudes between people of diverse backgrounds in all its activities.
Through this Policy, we seek to ensure that no member of the Meadowhead community or any
other person through their contact with the Academy receives less favourable treatment on any
grounds which cannot be shown to be justified. This covers race, colour, nationality, ethnic or
national origin, religion or belief, gender, marital status, responsibility for children or other
dependants, disability, sexual orientation, gender reassignment, age, trade union or political
activities, socio-economic background, where the person lives or spent convictions.
We match our clear focus on academic excellence with an equally strong commitment to personal
individual needs and social development. We intend for all of our students to become responsible
and active citizens, community and family members and individuals who are tolerant and respectful
of others.
Schools and Academies are now required by law to build upon their race and equality policies by
including statements of intent and strategic plans that promote equality for disabled children and
young people; girls and boys and young men and young women. Promoting equality means
reviewing policies and procedures, collecting data to ensure that all groups in the Academy have
equal access to the curriculum, and assessing the impact of the things that you do to identify
unmet need and avoiding potentially discriminatory outcomes.
The Education and Inspections Act 2006 now places a duty on all academies to promote
community cohesion through teaching, learning and the curriculum and extended services and
consultation. The cohesion duty also encourages academies to consolidate their equality duties
and promote equality and excellence for all groups by removing barriers and eliminating variations
in outcomes for different groups
The principles set out in this policy apply to all members of our extended community: students,
staff, governors, parents, carers and members of the local community.

Context

Meadowhead School Academy Trust is one of the largest secondary and sixth forms school
situated in the south of the city.
The Academy serves an area with some social disadvantage and the proportion of students
eligible for free school meals is above average as is the percentage that has a statement of special
educational need. The proportion of students from minority ethnic backgrounds or who speak
English as an additional language is average but we are receiving more applications on a weekly
basis from families in this category. This means that the number of students from ethnic minority
backgrounds is increasing rapidly.
As one of the largest secondary schools in the city, we have developed strong links within the
community we serve. We liaise regularly with local primary schools and have an excellent
transition programme.
Sports facilities are open to primary schools and clubs serving the youth in the community in the
evenings, at weekends and during academic holidays.
Meadowhead School Academy Trust is part of the Sheffield Group of Secondary Schools, working
together to promote education in our communities. We have extensive links with many local
community agencies and the local business community. Our students contribute to many local
projects, and community and business representatives are frequent visitors.

Legal Duties, Responsibilities and Framework

We are responsible for the education of students from a wide range of backgrounds and ages, and
have a number of legal responsibilities under the following Acts and international conventions as
follows:















Race Relations Act 1976
Race Relations Amendment Act 2000
Disability Discrimination Acts 1995 and 2005
Sex Discrimination Act 1975
Equalities Act 2006
Education and Inspections Act 2006
Human Rights Act 1998
The Children’s Act 2004
Duty to Promote Community Cohesion, Education and Inspections Act 2006
European Directives (Relevant European Directives)
UN Convention on the Rights of the Child
UN Convention on the Rights of People with Disabilities
The Employment Equality (Sexual Orientation) Regulations 2003
The Employment Equality (Religion or Belief Regulations 2003)

Every Child Matters Framework

Within our Equalities Policy, all of the responsibilities outlined above and the duties that they entail
will act as enablers for the five outcomes of the Every Child Matters framework which are as
follows:






Be healthy
Stay Safe
Enjoy and achieve
Make a positive contribution
Achieve economic well-being

We welcome our duty under the Education and Inspections Act 2006 to promote community
cohesion

Our Vision

Our vision for equality and diversity goes beyond establishing processes to achieve change. We
aim to promote equality and tackle any form of discrimination and actively promote harmonious
relations in all areas of Academy life. We seek to remove any barriers to access, participation,
progression, attainment and achievement. We take seriously our contribution towards community
cohesion.
We will monitor progress made towards meeting objectives to:
 Take adequate steps to prevent discrimination
 Take decisive action when discrimination occurs
 Take steps to promote equality, diversity and cohesion
We aim to create a fair and just community that promotes social inclusion, community cohesion
and equality, which respects diversity and which challenges and acts upon discrimination and
inequality including bullying.
Our Academy provides education for all, acknowledging that the society within which we live is
enriched by diversity. Meadowhead School reflects the diversity of all members of our community,
where everyone is equally valued and treats one another with respect and fairness. Students are
provided with the opportunity to experience, understand and celebrate diversity.
We will not tolerate harassment of any kind and are committed to combating all forms of
discrimination. We recognise that monitoring and evaluation of equality is essential to ensure
students are not being disadvantaged and that effective monitoring is vital to action planning.
Meadowhead School intends that its workforce reflects its diversity at all levels. Through both
employment policies and strategies, our aim is to achieve equality for all sections of the workforce
and the community served.

We will work towards eliminating all discrimination, on the grounds of race, gender, gender
reassignment, disability, sexuality (including sexual orientation), age, religion and belief. We
believe that all students, employees and other service users should be treated with dignity and
respect at all times and we will not tolerate bullying, harassment or victimisation of any groups or
individuals.
Meadowhead School will be an equality champion and community leader in:
 Providing a secure environment in which all our children can flourish and achieve all five
outcomes of “Every Child Matters” (be healthy, stay safe, enjoy and achieve, make a positive
contribution and enjoy economic well-being);
 Promoting equality, for example by assessing the impact of our policies on different groups,
 Providing a learning environment where all individuals see themselves reflected and feel a
sense of belonging;
 Challenging and eradicating discrimination, for example, by acting quickly to deal with all
bullying, including that which is aimed at groups as well as individuals, such as racist bullying;
 Preparing children for life in a diverse society in which children are able to see their place in the
local, regional, national and international community;
 Promoting community cohesion;
 Giving a high profile to rights and responsibilities by promoting human rights, justice and
fairness throughout the curriculum and wider Academy community
 Include and value the contribution of all families to our understanding of equality and diversity;
 Working in partnership and consulting with students, parents, staff, stakeholders and the wider
community to develop good practice and lead the equality agenda within our community
 Developing an Equality, Diversity and Cohesion Strategy that includes all equality strands and
links targets and actions with our School Improvement Plan
 Developing, implementing, monitoring and reporting equality work throughout our community as
part of our business planning, school improvement and self-evaluation processes
 Making inclusion a thread which runs through all our activities
 Reviewing and auditing all our equality, diversity and cohesion activities

Principles

Meadowhead School's guiding principles
In fulfilling the legal obligations referred to above we are guided by six principles.
Principle 1: All learners are of equal value
We see all learners and potential learners as of equal value:
 Whether or not they are disabled
 Whatever their ethnicity, culture, religious affiliation, national origin o national status
 Whichever their gender

Principle 2: We recognise and respect diversity
Treating people equally does not necessarily involve treating them all the same. Our policies,
procedures and activities must not discriminate, but are differentiated, as appropriate, to take
account of differences of life-experience, outlook and background, and in the kinds of barrier and
disadvantage which people may face, in relation to:
 Disability, so that reasonable adjustments are made
 Ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised
 Gender, so that the different needs and experiences of girls and boys, women and men are
recognised
Principle 3: We foster positive attitudes and relationships and a shared sense of cohesion
and belonging
We intend for our policies, procedures and activities to promote:
 Positive attitudes towards disabled people, good relations between disabled and non-disabled
people and an absence of harassment of disabled people
 Positive interaction, good relations and dialogue between groups and communities different
from each other in terms of ethnicity, culture, religious affiliation, national origin or national
status, and an absence of prejudice-elated bullying and incidents
 Mutual respect and good relations between boys and girls, women and men and an absence of
sexual harassment.
Principle 4: Staff recruitment, retention and development
Policies and procedures should benefit all employees and potential employees, for example in
recruitment and promotion, and in continuing professional development:
 Whether or not they are disabled
 Whatever their ethnicity, culture, religious affiliation, national origin or national status
 Whichever their gender
Principle 5: We aim to reduce and remove inequalities and barriers that already exist
In addition to avoiding or minimising possible negative impacts, we take opportunities to maximise
positive impacts by reducing and removing inequalities and barriers that may already exist
between:
 Disabled and non-disabled people
 People of different ethnic, cultural and religious backgrounds
 Girls and boys, women and men
Principle 6: We consult widely
People affected by a policy or activity should be consulted and involved in the design of new
policies and the review of existing ones. We involve:
 Disabled people as well as non-disabled
 People of a wide range of ethnic, cultural and religious backgrounds
 Both women and men, girls and boys

Meadowhead School Conduct

We keep each curriculum subject or area under review in order to ensure that teaching and
learning reflect the six principles previously outlined.
Ethos and organisation
We ensure that the principles listed above also apply to the full range of our policies and practices,
including those that are concerned with:










Each learner’s progress, attainment and assessment
Each learner’s personal development, welfare and well-being
Teaching styles and strategies
Admissions and attendance
Staff recruitment, retention and professional development
Care, guidance and support
Behaviour, discipline and exclusions
Working in partnership with parents, carers and guardians
Working with the wider community

Addressing prejudice and prejudice-related bullying
Meadowhead School is opposed to all forms of prejudice which stand in the way of fulfilling our
legal duties:
 Prejudices around disability and special educational needs
 Prejudices around racism and xenophobia, including those that are directed towards religious
groups and communities, for example anti-Semitism and Islam phobia and those that are
directed against Travellers, refugees and people seeking asylum
 Prejudices reflecting sexism and homophobia
There is guidance on the intranet on how prejudice-related incidents should be identified,
assessed, recorded and dealt with.
We take seriously our obligation to report regularly to the local authority about the numbers, types
and seriousness of prejudice-related incidents at our school and how they were dealt with
Information and resources
We ensure that the content of this policy is known to all staff and governors and, as appropriate, to
all students and parents
Religious observance
We respect the religious beliefs and practice of all staff, students and parents, and comply with
reasonable requests relating to religious observance and practice. There is a room in the school
for any member of staff or students to use, on request.
Promote
We will promote the principle of equality whenever possible, share successes and good practice,
and undertake to provide a positive role model to other organisations and employers in our
community.

Staff development and training
We ensure that all staff, including support and administrative staff, receives appropriate training
and opportunities for professional development, both as individuals and as groups or teams. We
will continue to provide all employees with the opportunity to review their employment
circumstances and to respond to their varying needs.
Work culture
We will strive to develop a working culture where all employees are treated with dignity and respect
and where the need to achieve a balance between work and personal/domestic responsibilities is
recognised.
Breaches of the policy
Breaches of this policy will be dealt with in the same way that breaches of other school policies are
dealt with, as determined by the Headteacher and Governing Body. Any breach will be taken
seriously and thoroughly investigated. This may result in disciplinary action where appropriate.
Any act or omission that breaches the relevant legislation may also result in legal action being
taken against the Academy or local authority and potentially against an employer

Leadership, Management and Governance

Meadowhead School Academy Trust is committed to:
 Being proactive in promoting good relationship and equality of opportunity across all aspects of
the Academy life and the wider community
 Encouraging, supporting and enabling all students and staff to reach their potential and make a
positive contribution
 Working in partnership with families, the local authority and the wider community to establish,
promote and disseminate inclusive practice and tackle discrimination ensuring that our Equality,
Diversity and Cohesion Policy is followed.
Responsibilities: The Governing Body
The Governing Body is responsible for ensuring that the school complies with legislation, and that
this policy and its related procedures and strategies are implemented.
A member of the Governing Body has a watching brief regarding the implementation of this policy.
It is the Governing Body’s responsibility to:
 Ensure that the Academy complies with equality legislation
 Meet requirements to publish equality schemes
 Ensure that the Academy and its procedures and strategies are carried out and monitored with
appropriate impact assessments informing future plans;
 Scrutinise the recording and reporting procedures at least annually;
 Follow the local authority’s admissions policy, which is fair and equitable in its treatment of all
groups;
 Monitor attendance and take appropriate action where necessary
 Have equal opportunities in staff recruitment and professional development and membership of
the Governing Body

 Provide information in appropriate, accessible formats;
o Be involved in dealing with serious breaches of the policy;
o Be pro-active in recruiting high-quality applicants from under-represented groups;
Responsibilities: The Headteacher
It is the Headteacher's responsibility to:






Implement the policy and its strategies and procedures;
Ensure that all staff receive appropriate and relevant continuous professional development;
Actively challenge and take appropriate action in any cases of discriminatory practice;
Deal with any reported incidents of harassment or bullying in line with established guidance;
Ensure that all visitors and contractors are aware of, and comply with, the school's equality,
diversity and cohesion policy; and
 Produce a report on progress for governors annually
 That all staff are aware of their responsibilities and are given appropriate training and support;
and for taking appropriate action in any cases of unlawful discrimination.
Responsibilities: All Staff
It is the responsibility of all staff to:
 Be vigilant in all areas of the Academy for any type of harassment and bullying
 Deal effectively with all incidents from overt name-calling to the more subtle forms of
victimisation caused by perceived differences;
 Promote an inclusive and collaborative ethos in their classroom and throughout the school's
community;
 Promote equality and good relations and discriminate on grounds of race, gender, religion, age
and sexual orientation;
 Promote an inclusive curriculum and whole-school ethos which reflects our diverse society;
 Keep up to date with equality legislation, development issues by attending relevant training and
accessing information from appropriate sources;
 Deal with any prejudice-related incidents that may occur
 Identify and challenge bias and stereotyping in the curriculum
 Support students in their class for whom English is an additional language

Policy Planning and Review

We recognise that the actions resulting from a policy are what make a difference, and we ensure
that in planning, delivering and monitoring strategies and policies, equality and diversity issues are
considered at the outset of that work and that we will consult with students, parents, staff, partners
where appropriate and the wider community.
Whilst we have a duty to develop and publish equality schemes in relation to both gender and
disability, we at Meadowhead School will give consideration to all aspects of diversity and equality
in this comprehensive policy to be followed by a specific equality and diversity action plan in
relation to access, gender and race equality covering a three year period.

Policy planning and development
 In the planning and development stage of policy making we will ensure that we have consulted
and taken into account stakeholder views.
 All improvement plans will be designed with an element of impact assessment built to monitor
success of each activity.
 There will be a systematic review of the impact of all policies and procedures on equality and
diversity to address any areas of inequality.
 Our target setting processes ensue appropriate, challenging targets are set in relation to
identifiable groups as well as individual learners/cohorts
Monitoring, evaluation and quality assurance
 We collect, study and use quantitative and qualitative data relating to the implementation of this
policy and make adjustments as appropriate
 In particular, we collect, analyse and use data relation to achievement, broken down as
appropriate according to disabilities and special educational needs, ethnicity, culture, language,
religious affiliation, national origin and national status and gender
 In addition to monitoring to rule out any potential disadvantage, quality assurance procedures
ensure the school meets its duty to positively promote diversity
 To review good practice we make use of a range of auditing schedules
 The data collection is used to inform further school planning, target setting and decision making.

This policy follows guidelines set out by the NSPCC

