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Dress Code Policy  
 

 

 
At Meadowhead we believe very strongly in developing and maintaining the school’s identity both 

amongst our students and within the community. The most obvious identifying link between 

students and the community is the school’s dress code. 

Pupils should be proud to wear the uniform and act as an ambassador for their school. 

This is the School Dress Code: 

• Black sweatshirt with school logo (compulsory item). 

• Black or white polo shirt with school logo. 

• Plain black trousers or skirt (with dark black tights). 

(No jeans, jogging trousers, leggings, shorts or cut offs and no stripes or logos). 

• Plain black shoes – NOT TRAINERS. No logos or coloured lines. 

• A single pair of stud earrings and/or a single nose stud is allowed. No hoops or earrings are 

allowed on grounds of health and safety. A single wristwatch can be worn but no other 

types of jewellery, including rings are permitted. 

• Excessive make-up (including any nail varnish and false nails) and extreme hairstyles or 

hair colours are not allowed. There should be no patterns or lines cut into a student’s hair. 

• Hats and hooded tops must not be worn in school. 

 

For PE students will be required to wear: 

• Green rugby shirt (obligatory for rugby) / Fleece or Meadowhead Hooded top / Black T-

Shirt with logo or black Meadowhead PE Polo shirt. 

• Black shorts or plain black tracksuit bottoms (no logo)/ black sports leggings (no logo) 

• Black socks. 

• Outdoor PE: boots or trainers. Indoor PE: white trainers. 

• Watches and ear/nose studs should be removed. 

 

Second hand uniform is available free of charge (whilst stocks last) from the school’s student 

services. 
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Monitoring, Evaluation and Review  
 

 

 
 
 
This policy was formally approved by the Governing Body on 16.05.2022 

 
This policy will be monitored and reviewed on an annual basis, to ensure that current legislation 
and best practice is recorded  
  
 
 
  
  


